
      MADISON GOLF AND DEVELOPMENT GROUP, LLC
                                   Please check the location for which you are applying.

          EMPLOYMENT APPLICATION

Personal Information

Full Name:
Present Address:
City/State/Zip:
Home Phone:

Social Security #:
Driver's License #: State:
Commercial D.L. #: State:

Are you 18 years or older? Yes No
Are you a US Citizen or otherwise currently authorized to obtain lawful employment in this country? Yes   No

Have you ever pleaded guilty to or been convicted of a misdemeanor or felony?     Yes No
If yes, provide further information as to the offense(s), date, location of court, and so forth.  If the job you are
applying for requires you to operate a motor vehicle, include traffic convictions.  This information will be 
considered only as it may substantially relate to the job for which you are applying.

Have you ever been employed by MGDG?   Yes   No                If so, when?     

Why do you want to work for Madison Golf and Development?

Please indicate which type(s) of employment interest you:  (circle more than one block if you wish)
Department:          Food & Beverage                                 Golf Operation

        Full-Time            Part-Time            Days            Evenings            Weekends

Are you presently employed? Yes      No
Date available to start:
Salary expectation:

Education Information (please list name, address and years attended)

High School:
College:

Information about your education will be used only where relevant and to assist in determining what positions
might be appropriate for consideration.

MGDG Corporate        The Meadows of Sixmile Creek        Meadow Springs        Windwood of Watertown
   Middleton, WI                      Waunakee, WI                      Jefferson, WI                  Watertown, WI



Previous Experience (please list your last 3 employers beginning with most recent)
Employment Type of Your Immediate Employment Wage/

Business Position Supervisor Title Dates Salary Reason for Leaving
Employer:

Address:

Phone:
Employer:

Address:

Phone:
Employer:

Address:

Phone:

Are there any job duties you would be unable to perform?

Personal References (Please list persons who are not related to you or personal friends)

Name:
Address:
City/State/Zip:
Phone:

Name:
Address:
City/State/Zip:
Phone:

Name:
Address:
City/State/Zip:
Phone:

How did you hear of our company?

AUTHORIZATION, RELEASE, AND CERTIFICATION
I certify that all information on this application is true, complete, and correct to the best of my knowledge.  I understand that any 
false or misleading statements by me may result in rejection of my application or, if employed, my immediate dismissal.

I hereby give permission to the employer to seek to verify and supplement the information set forth in the application.  I release 
from all liability or legal claims every person seeking or providing information, whether oral or written.  A photocopy of this release
shall be as valid as the original, and may be relied upon by all persons providing information.

I understand that employment with this employer is not contractual and is at-will.  I understand and agree  that, if hired, I may  
voluntarily leave employment at any time, and may be terminated at any time without prior notice for any reason, or for no reason.
 I understand that any oral or written statements which I may claim to have been made to me now or in the future inconsistent
with the provisions of this paragraph, are expressly denied and revoked by the company, and should not be relied upon by me as
an applicant for employment or as an employee, if hired.

I understand this application will be considered inactive after thirty days.

I certify I have read (or have had read to me) and understand this authorization, release, and certification.

Applicant Signature Date

Madison Golf and Development Group, LLC is an equal opportunity employer and does not discriminate on
the basis of race, national origin, religion, age, sex, handicap or disability or other basis prohibited by
applicable local, state or federal fair employment laws or regulations.


